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 Consists of two distinct plans: 
 Texa$aver 457 Plan  

 Texa$aver 401(k) Plan  

Texa$averSM 401(k) / 457 Program  
Program Overview 

 $2.65 billion in assets (August 31, 2016) 

 No state-appropriated funds   

 100% funded by participants  

 Flexible contribution options   

 Administered by Empower Retirement  
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Texa$averSM 401(k) / 457 Program 
Key Statistics 
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Texa$averSM 401(k) / 457 Program 
Administrative Fees 
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Plan Administrative Fees 

 Cover Program recordkeeping 

costs 

 Assessed to the 401(k) and 457 

plans separately 

 Assessed to before-tax and Roth 

after-tax contributions separately 

 

 

 



Texa$averSM 401(k) / 457 Program  
Fund Expense Ratios & Reimbursements  
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1 Texa$aver works on a quarterly calendar year 
2  Provided by Empower Retirement 

Comparison of Average Texa$aver Fund Expense Ratio to Benchmarks 
September 30, 2016 

Refunded over $2.4M to 

participants to lower fees 



Texa$averSM 401(k) / 457 Program 
Monitoring 

Account Management   

Customer Service 

Operations  

Systems and Data Management 

 

Monthly Monitoring Report (MMR) 

 16 Criteria are monitored for contractual compliance  

 Criteria are organized into four major categories: 
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Monthly Monitoring Report (MMR)  
Heat Map Summary 
Texa$aver Deferred Compensation Program 
Empower Retirement 



Texa$averSM 401(k) / 457 Program 
Performance Guarantees 

Level of 

Severity 
Definition Allocation of Risk 

Severity 1               

Emergency 

• Mission critical systems are down 

• Substantial loss of service 

• Business Operations have been severely disrupted 

50% of the aggregate 

annual amount at risk 

Severity 2                               

Critical 

• Major functionality is severely impaired  

• Operations can continue in a restricted fashion 

25% of the aggregate 

annual amount at risk 

Severity 3                          

Moderate 

• Business Operations are adversely impaired 

• Temporary work-around, acceptable to ERS, is 

immediately available 

Occurrence 1:   3%   

Occurrence 2:   5%  

Occurrence 3:   6%  

Occurrence 4:   9%   

Severity 4                                 

Minor 

• Business Operations have been adversely affected in a 

limited manner  

• Modification of current policies and/or processes is 

required 

2% of the aggregate 

annual amount at risk 
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Questions? 

 

 

 

 

 

 


